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NORTH MEMORIAL AMBULATORY SURGERY CENTER AT MAPLE GROVE 
EMPLOYEE HEALTH AND OCCUPATIONAL CONCERNS 

 
 
POLICY 

A. The employee health nurse at the North Memorial Ambulatory Surgery Center will be 
responsible for: 

a. Evaluating and maintaining records for immunizations. 
b. Coordinating investigations, treatment, counseling, follow-up, and 

documentation for team members exposures to blood, body fluids, and 
pathogens. 

c. Reporting trends to the QAPI committee on a periodic basis and when 
significant event occurs. 

d. Reporting job related infections or infectious hazards. 
e. Evaluating team member problems related to hand hygiene and personal 

protective equipment. 
f. Coordinating and maintaining team member record for the influenza vaccination 

program. 
g. Team member TB Screening program. 
h. Promoting/educating to current immunizations.  

 
PROCEDURES 

A. NMASC contracts with Mobile Health to perform all our team members Pre-
employment health exams.  Concentra Health is used for Exposures. 

B. Immunizations 
a. Pre-placement physical exams include evaluation of immunization status: 

i. Hepatitis B vaccine is offered to team members as outlined in the 
Exposure Control Plan 

1. Post-vaccine screening is performed 1-2 months after the 3rd dose 
is completed. Team members lacking antibody response will be 
revaccinated with a second 3-dose series. If no response after the 
second series, team member is counseled on risk of exposure to 
Hepatitis B. 

ii. Measles, Mumps, Rubella (MMR) 
1. All personnel will have documented evidence of immunity to 

measles, mumps, rubella by either documentation of vaccination 
series or titer. Equivocal titer Is considered to be not immune. 

a. Measles titer is down for all personnel born on or before 
12/31/1956 and vaccination is offered to those with no 
proof of immunity. 

iii. Varicella 
1. All personnel will have documented complete vaccine series OR 
2. Immune varicella titer OR 
3. Medical documentation of disease history 

iv. Pertussis 
1. All personnel will have: one dose of pertussis vaccine (TDaP) 
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v. Vaccine Refusal 
1. Non-immune team members refusing vaccinations above must 

provide signature indicating they have been educated on potential 
risk of exposures. Vaccination will be made available if requested 
after declination.  

vi. Influenza vaccine will be offered to all personnel annually.  
C. Tuberculosis (TB) Screening and Exposures 

a. New team members are screened using the tuberculin skin test to TB blood test 
unless documentation is provided indicating a previous positive reaction.  

i. Team members with a previous positive reaction will be screened for and 
counseled regarding signs and symptoms of active disease.  

ii. Patients with known active TB are not admitted at the NMASC. 
1. If a team members has had contact with a patient who has a 

confirmed case of TB, team members will be referred to 
Concentra Health for counseling and treatment. 

D. Respiratory Protection 
a. Respiratory protection (including medical clearance and Fit testing of 

respirators) is administered by Onsite Medical Services, and individually by 
Concentra Health at the pre-placement exam and annually there after by 
contracted services.  

E. Exposure Follow-Up 
a. Exposures to pathogens should be reported to the Employee Health Nurse as 

soon as possible. Refer to the table 1 below for pathogens with occupational 
significance, including that of a pregnant healthcare worker. 

b. Post-exposure interventions may be warranted and are determined by the 
Employee Health Nurse. The decision for post-exposure interventions is 
dependent on several variables, including: 

i. Patient’s infectivity 
ii. Presence/absence of a barrier (PPE) 
iii. Susceptibility of the team member 
iv. Potential for further spread 

F. Work Restriction Guidelines 
a. Team members may be restricted from duty or have duties modified when 

communicable illness is reported or as a post-exposure intervention. 
b. Work restriction and return to work are at the discretion of the Employee Health 

Nurse. 
c. See table 2 for Work Restriction Guidelines. 

G. Reporting Absence from work due to an illness or injury 
a. It is each team members responsibility to contact their department manager or 

designee immediately if they will not be able to report for their shift.  
i. Team members must notify their department a minimum of two hours 

prior to the beginning of their shift.  
ii. Any work related illness/injury must be reported to the Employee Health 

Nurse immediately. 
b. Any absence from work for three or more days may require a return to work 

note for the team members examining physician.  
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i. Return to work notes are to be given to the team members department 
supervisor, Employee Health Nurse, or designee.  

1. These notes will become part of the team members health file.  
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Table 1 Post-Exposure Recommendations 
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Table 2 Work Restriction Guidelines 
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REFERENCES 
 Occupational Exposure Policy 2010 
 
Center for Disease Control and Prevention (CDC) “Stay at Home When You Are Sick”. 
 
ATTACHMENTS 
Fitness for Duty/Return to Work Form 
 
Physical Requirements for the Job 10001A 
 
Requirements for New Hires 10001B 
 
Hepatitis B Waiver 10001C 
 
TB Annual Screening Tool 10001D 
 
Pre-Placement Health Assessment 10002 


